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The figures in the margin indicate
full marks for the questions.

Answer either in English or in Assamese.

1. Answer as directed : 1x10=10
. ot st Tes W e

(@) “There is no relationship between
manpower planning and professional

~

. planning.” (State True or False)
“R S ARTE S (R ol IeEER Tiee
@I TF 3 (5% (F T=5 [FH)

Contd.



(b)

(c)

(d)

(e)

“Performance appraisal system can
always be free from personal bias.”
(State True or False)

“T AR IETIEA AT T RSO
FFofon] o[ T@ IShlle ”
(5% (7 q8F [F01)

Human Resource is an important
of an organisation.
(Fill in the blank)

AR T2 BT AL G5 &gyl |
(AT 2 27 F0)

Virtual organisation is also known as
(Fill in the blank)

ST NG Ifere = T
(T 52 2F F9)

Which one of the following is not a
fringe benefit ?

T Mo R EIRSS vn—vjﬁaﬁ RETE:
() Health and Safety
TPy S HIF
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(ii) Pension Scheme
(oi%eR SioH

(iii) Employee Security

(iv) Compensation

il
(Choose the correct answer)

(9% CeICo! IR Cleredr)

(f) Which of the following is a hindrance
to effective training? '

e RO e AR ANE A T
(i) Career planning workshop

- TG ARTEIRRE S
(i) Aggregate spending on training is

inadequate

S \eolse S 7 I
(iii) Mentoring -
AT

(iv) Career counselling

TG AR R

(Choose the correct answer)

(&% CGICh! AR Cersdr)
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(g9 Which one of the following is not a
function of Human Resource
" Management ?

W‘W@IWWWWW@WH@?

(i) Planning
Al

(ii) Staffing -
s Fgfesad
(1i1) Preparation of budget
- AED AFeRI

(iv) Weather forecasting

IO SIS AW
(Choose the correct answer)

(a5 GGl AR Te1ed)

(h) Which of the following is not a limitation
" of Human Resource Accounting ?

| 5" @S WG T fEpieleeaR AREEel
a2

(i) Opposition of trade union

) =i AR R
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(i) Lack of suitable policy
TATE FIfoT WS

(ii) Supply of information to investors

RFE@seRT °9 @S

(iv)] None of the above

@Y GBS W
(Choose the correct answer)

(s7 TeIhr Az Tlasar)

() Which of the following is electronic
' training medium ?
=S (Fme tagien af<mrag g 2

(i) Audio-visual medium
L IRIC R B
(ii) Computer-centric medium
' T SoR-(FH 1S TG
(iii) Video conferencing
fofos Teafe -
(iv) All of the above

Q] FIECAIRE
(Choose the correct answer)

(&7 GG Ik TlTsa)
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() Which of the-following is in correct
order ? |

TufERe @FG AT T SR ?

(i) Job analysis, recruitment,

induction, selection, placement

o+ Reegel, seee, SR, IARF, ZiHNo

(ii) Recruitment, selection, placement,

induction, job analysis
T, AT, BINS (TSI, S, 5
fReeEd

(iii) Job analysis, recruitment,

selection, placement, induction
o Reeae, e, A, O (SN,
i '
(iv) All of the above
‘ @olea SIBIBER

(Choose the correct answer)

(57 CGIH AR Tlerss)
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2. Write very short answer : 2x5=10

oIfs 550 Tex mal ¢

()

(b)

(c)

(d)

Write two differences between Human
Resource Management and Human

Resource Development.

SR STl SATRBIER! S SR 7= [ iere
g5l 7ot oAl B
What is placement?

Aeziforesad A &2

State two importances of work-life

balance.

TAG R SRARIOR 70 oY Trad |
Mention two objectives of transfer.
Wi 71 S Srad 34 |

What is downsizing ?

T FLCHOA WA 2
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3. Answer any four of the following :

S5x4=20

oo fer sifeolq Ted frat g

(@)

(b)

(c)

(@)

(e)

Describe in brief the role of a human

resource manager.

S T ARG SR S <l |

Distinguish between recruitment and
selection.

THFE S AT Wers A1 e |

- What are the requirements of a good

wage plan?

S5t o WGR SipfE eraeETeiER [

Explain the relationship between the

employer and employee.
R S THRE TER T=4E APl 3|

State the importance of ethics in

human resource management.

WWWWW @Fg O 90 |
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(f) Write in brief any two methods of
performance appraisal.

el SEUIRAR [RIe] 701 afo 50 o7 |

4. Answer any four of the following :
10x4=40

oo AR o/ i bifetre Tt ol g

(i) Explain the meaning and in{porténce
.of training. Distinguish between
training and executive development.

aifereig o1l T @Ay I F | AR e
TR T e odw @my€a

(i Why 1is it necessary to maintain
industrial health ? What measure do
you suggest to improve the mental and
physical health of employees in a

private sector organisation ?
5+5=10

Srifas Sy I5n I [ AcaEaig 2 e
2! BIT FOIRPIRTR WA Sl <RI =)
TFe I AE@ o & o= [ate
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(iii) Explain the steps involved in human
resource planning.

WA 77 2ARTEAR AR IR

(iv) What is recruitment? Explain the

proéesses of recruitment. 3+7=10
T Jfereet [ ol Sieee Al AR Wi
<4l | ;

(v) Describe the importance of human
resource information system. What are
the steps involved in designing human

resource information system ?
S+5=10

TG 0 ©2 afed @Fg 390N I | TN
oo o] fiafe et e Tivwe
ATCFARIT [ e

(vi Explain the emerging challenges of
human resource management in the
_ present business environment.

HONIRFTIR JGI F4 |
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(vii) Describe the essentials of a good
incentive plan. Why should it consist
of both monetary and non-monctary'
incentives ? Discuss.

aﬁwwﬁwmﬁnﬁmaﬁ
T2 | G5 FeloTe e wiE wm-eln Sew
Tweifd fFa Fwce1 Ths 2 SHEEnal 1|

(viii) Discuss the problems of performance
appraisal. How can performance
appraisal be made more effective ?
FRFFTel YRR TR KA wiEn
< | TS FEE @S S W%ﬁa
N 2
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